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 RECRUITMENT SUCCESS TO DATE

Since 2011 the program has supported over 139 family doctors to practice in 
Niagara 

The program assists to navigate patients to doctors who are accepting patients 

Working with Niagara McMaster Campus has signi�cantly changed the age 
demographics within our physician population over the past 10 years
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66%

NIAGARA STATS
Feb 2022

Niagara physicians enroll approx 

324,000 people. Our population has 

increased to over 477,0000 in 2021.

Physician Capacity
Niagara has 250 family 

physicians
231 Enroll Patients in a 

MOHLTC model

For a population of 477,000 
our region should have 346 
family doctors based on an 
average practice size of 
1380 -  Shortage of 96

19%19% of the 250 physicians are over 65.

 Those in a PEM enroll over 60,000 patients.

Family Doctors over 65
250

92%



Primary Care Gap in Population

POPULATION VS PHYSICIAN ENROLLMENT NUMBERS PER MUNICIPALITY

Population vs Physician Capacity
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Physician Shortage 

NIAGARA PHYSICIANS VS TOTAL RECOMMENDED (1 :1380)

8

4

1

28

3

1

6

17

4

5

16

3

16

17

18

40

11

12

9

82

13

0

24

8

Fort Erie

Grimsby 

Lincoln  

Niagara Falls   

NOTL    

Pelham     

Port Colborne      

St. Catharines       

Thorold        

Wain�eet         

Welland          

West Lincoln           

1101009080706050403020100

# Physicians Recommended



Primary Care Shortage Validation

POPULATION VS PHYSICIAN ENROLLMENT NUMBERS PER MUNICIPALITY.

Population Gap
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COMPETITION IN ONTARIO

Under 400 Family Medicine 
physicians graduate in Ontario 
every year.

Over 2000 physicians are 
needed in Southern Ontario 
alone.

Add short body of text

hfojobs.ca - Feb 25 2022



SYNOPSIS FOR PORT COLBORNE

• Our population in Niagara has grown by over 30,000 people  in the last 5 
years

• We are in an unprecedented time during the pandemic for doctors leaving 
their practice

• We are short 96 physicians to meet the demand of our communities
• This puts pressure on walk in clinics, Urgent Care Centres, Emergency 

Rooms 
• Regional approach is needed as patients seek care across the peninsula
• 4-6 month wait for a family doctor in Niagara as of Feb 2022
• Niagara strives to attract growth for business which in turn need health 

services and primary care
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33%
4%

26%

23%

3%

11%

McMaster 33% AUS 4% Within Ontario (non-McMaster) 26%

US 23% Canada (outside of ON) 3% UK 11%

New Physician Demographics within the Past 5 Years



22 Focusing on attracting physicians where there has been 
interest

Event Plan 2022



UPDATED RECRUITMENT STRATEGY 2022

Social Media and Digital Advertising

Repatriate US, UK Australian graduates

Continue to enhance relationships with Niagara Regional Campus post pandemic

Create awareness of the critical shortage of physicians in Niagara 

Continue to work with municipalities to identify clinic space opportunities



Questions or Comments

Jill Croteau
Physician Recruiter

jill.croteau@niagararegion.ca


